1.What are ESOPs?
ESOPs or "Employees Stock Options Plans" is the generic term for a basket of instruments and incentive schemes that find favour with the new upward mobile salary class and which are used to motivate, reward, remunerate and hold on to achievers.

ESOPs are generally granted in the form of directly allotted shares, debentures or warrants, stock options etc. These ESOPs can have numerous variations/ alternative options. The characteristic facet of these ESOPs is that the compensation gets linked with the increase in the price of the shares of the Employer Company or rather the net worth of Company.

2.What are the various varieties of ESOPs and explain them?
Kinds of ESOPs
· The first type is the scheme, under which the employee is directly allotted shares by the Company, either at market price or at a concessional price. The source of purchase may be the own funds of the employee or loan(s) from the Company / Banks / Financial Institutions. 

· The second variety is when the employee has the 'option' to acquire the shares, debentures or warrants of the Company at a price that may be the market price or lower than that. After that there is a waiting period or Vesting Period when the employee has to wait to exercise his option. After this, comes the 'Exercise-Period', during which the employee can exercise the option to seek allotment of shares.
There may also be a 'Lock-in Period' during which the employee cannot sell these shares. 

· Nest is the 'Stock Appreciation Rights'. A specified number of shares are notionally allotted to the employee at a certain price. At the end of a specified period, the price of the shares is noted and if the price has increased then the difference is paid to him by the Company. 

· Another variety is the 'staggered option:' available to the employee over a period of time. 

3.What is sweat equity and who can issue it?
'Sweat Equity' means equity shares, issued by the company to employees or directors at a discount or for consideration, other than cash for making available know-how in the nature of intellectual property rights or value additions, by whatever name called.

All Company(s), whether private, public, listed or not-listed can issue Sweat Equity Shares.

4.What is the Difference between ‘sweat equity & esops?
There may be no difference as the objective of both is to remunerate the employee. Sweat Equity is only for issue-of shares, debentures or warrants at a discount or even nil consideration. ESOPs are incentive scheme(s) to motivate and retain productive employees.

